[image: image1.png]



ADJUNCT FACULTY POSTIONS

Fairleigh Dickinson University is the largest private (not-for-profit) university in the state of New Jersey (USA) with approximately 12,000 graduate and undergraduate students and more than 100 degree programs ranging from the Associate of Arts (A.A.) to the Doctor of Philosophy (Ph.D). The University was founded in 1942 and has four campuses in three countries. The University’s two main campuses are located in New Jersey – the Metropolitan Campus in Teaneck-Hackensack (near New York City) and The College at Florham in Florham Park-Madison; its two remaining campuses are international – one in Wroxton, Oxfordshire, England (established in 1965) and the other (its newest campus) in Vancouver, British Columbia, Canada.

The University’s Vancouver campus currently offers accredited professional degree programs with majors in Business Administration and Information Technology. The Vancouver campus boasts an excellent and dedicated core of full- and part-time faculty; a new, state-of-the art facility; small class sizes; close working relations between students, faculty and staff; and an intensive and unrivaled student support system focused on individual student success. 

FDU-Vancouver is seeking sessional lecturers for the following courses during the Spring 2019 term. All qualified candidates are encouraged to apply; however, Canadians and Permanent Residents will be given priority. PhD or terminal degree is preferred, although doctoral students with teaching experience and applicants with professional qualifications will be considered. Please forward your cover letter and updated cv to Dr. Ajay Garg at akg@fdu.edu. 
MADS 6600 

Theory and Practice of Administration

 Introduction to issues of administration of public, private & not-for-profit organizations. Cases are used to analyze the relation of theory to practice and to illustrate the direct practical relevance of theoretical models to administrative action. 
MADS 6602 

Personnel Administration

 This course provides an overview of personnel administration, focusing on a unified human resources administration program, including the integration of human resources planning, job analysis, employee selection, training, performance evaluation and compensation administration. 

MADS 6604

 Ethics and Public Values 

This course focuses on the ethical dimensions of the personal and professional judgments of public sector administrators. Cases are used to examine the ethics of public service organizations and the moral foundation of public policy. Core Analytic & Decision-Making Competency Courses (2 courses/6 credits) 

MADS 6601 

Financial Administration 

Analysis of the concepts and principles used in the financial administration of the public, private and not-for-profit sector. This includes the key elements of accounting, budgeting, planning and control, auditing, and their integration into a comprehensive administrative control system, including issues of systems design and implementation. 

MADS 6610 

Organizational Decision Making 

Examination of processes in organizational decision making; the state of theory; research and applications for the practicing administrator. Topics include administrative style and decision making, problem discovery and diagnosis, the search for solutions, evaluation and choice, group decision-making, decision aids and support systems and risk analysis.

Requirements
A relevant doctoral degree is preferred, but not required. Candidates should at a minimum have a master’s degree in a related discipline combined with relevant professional experience.
Employment is contingent upon a satisfactory background check. Candidates for hire will be required to sign a waiver authorizing the background check.
Canadian residency or work permit required.

